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Added Annex 1 Report of Cell and minute of IQAC

2. minute of IQAC
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Added Annex 1 Report of Cell and minute of IQAC

3.Report of Exam sub committee -1

Report\%b%e in%%rnal exam Cell-2079

To Coordinator
IQAC
Indreshwor Campus

Indreshwor Campus has formed the internal exam Cell to facilitate the students to inform about the

exam system in Campus.
Exam subcommittee has finished 3 meeting in the year.

The Activities conducted by the cell in the last academic year are as follows:-

(SN | Particular

2079/8/7
2080/2/8-14

2080/6/7-12

Third term exam o 2080/11/8-13

Annual exam plan of action

First terminal exam

| second terminal exam

First terminal exam - Lz@/?/sif

Important Points

« Students participation must be increase
e [xtraclass is necessary for weak student
e Orientation for new students

e Orientation for parents.

SN

Sonaliza Shrestha

Internal exam Cell
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4.Report of ICT sub committee -2

Report of the Information and (‘\B;nmunicalion Cell -2080

To Coordinator
IQAC
Indreshwor Campus

Indreshwor Campus has formed the Information and Communication Cell  to
facilitate the students, teacher, public, parents and campus Assemble member to
inform about the campus activities, notice and rules to make them more conscious
about campus administration. This Cell dissemination of various notices on

meetings, seminars, trainings and different exposures activities which are

beneficial for the students and general public.

The Information and communication cell has manage 2 meeting in the year

The Activities conducted by the cell in the academic year are as follows:-

| S.N | Particular

Date | Media

1 | Quotation Notice | 2080/5/27 | Website ,
2 Admission Notice Monthly Newspaper, Facebook and
o irwebsite
3 | Campus Biddhan 2076 2080/6/15 | Website
4 | Campus Audit report 2080/09/28 | Website
‘ | 2079/80 | ]
5] Campus Annual report 2080/09/28 | website ]
| 2080 ]
Conclusions
» Need more Disseminations of notice to the public.
» Collection of stakeholder's opinion for running smothly.
» Students feedback must be collected
» Timely update the campus website
» Piblished the campus annual reports.
Regards

Surya Bhakta Karmacharya
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5.Report of Library advisory subcommittee -1

Report of theWibrary Advisory Cell

To Coordinator
IQAC
Indreshwor Campus

Indreshwor Campus has formed the Library Advisory Cell to facilitate the students to inform about the
Library System and management of library in Campus.

The Exam subcommittee has finished the 3 meeting in the year.

The Activities conducted by the cell in the last academic year are as follows:-

,ﬁ I Particular Date ‘ others

1. | Provide Print, Photocopy and 2080/5/28 ‘

| internet service from library e L B
2 Library data update in EMIS 2080/1/3

System \ |
3 | Liberian Field visit [ 2080/2/15 ["Kavre Multiple
| Campus

4 Notice for E-library | 2080/7/15 ‘
|5 | ElibrarySysteminCampus | 2080/20/5 |
"6 | Librarian Training__ laosyyr723 | ]

Remarks
The subcommittee must taken regular meeting
Arrangement of books in library

Regular training to the librarian.

_________ .

Chanas Raj Rana

Library Advisory Cell
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6.Report of Extra activities subcommittee -1

§ A

CIRIECA
Ao TOETY Jiqe=rar afafa
TEYEY FTHE, THAT

T9 997 FTEEHT T8H0 Advh BRaredary Iuarafasr ATasaar
U fafafaeser FEYT gfaaa qar v Jor 7w g o
> 209z T W TAH fa9 ATSET qUEr q9r fammdt @ qor
Sferer Faerarar fasmm @y awr afr |
> fafq 2o, w2 3@ ¥ oI favafrarem aEe aramE
AMIF HEANHT G qUST AGA9 (4 arferd awear
qaF AT AT |
> fafd o9 sram 2¢ a# faq 1w gt frandfeeae T e
aifer |
»Hla 09 9r3q % TTF 79 gAd g2 9 o fead zevaw
> T9 FHHE] AM0F FTATET TTAREH Gelehs drg (7 309
% @ 3G ¢ T FH ARG T FT FTIFHAET TR a7
fafa R0 amm 9o e fem gwe i |
» fafq oo 9z © 3T & TIET GUA GqRe G@E 2050 A
SRS AUHT (TEATTEE (2l @esesars Fw " qo7 qekd
AT |
o
JIH: TR @A
fafa: @ =g




Added Annex 1 Report of Cell and minute of IQAC

7. Report of Extra activities subcommittee -2
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8.Report of Extra activities subcommittee -3
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9. Report of scholarship subcommittee -1

Report of the Scholarship Cell-2079

£

Indreshwor Campus has formed the Scholarship Cell to facilitate the students to inform about the
Scholarship system in Campus

The Activities conducted by the cell in the last academic year are as follows:-

S.N " Particular [ Date others |
1 Notice for scholarship 1 2079/8/7 | |
2| Form collection last date 1 2079/12/05

3 | Interview for scholarship | 2079/12/28

4 | Result publish for scholarship | 2079/12/28

Shreekumar Suwal

scholarship Cell
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10. Report of students counseling subcommittee -1

Report of the Students' Counseling and Placement Cell- 2079/80

Indreshwor Campus has formed the students Counseling and Placement Cell to facilitate the students to
inform about the job opportunities and to make them more conscious to face the challenges which they
are supposed to face at the time of seeking job. This Cell conducts meetings, seminars, trainings and
different exposures activities which are beneficial for the students for their future career

The Activities conducted by the cell in the last academic year are as follows:-

SN | Particular | Date [ QOrganizer/ Co Participant
| | organizer
1 Banking Training | 2080/1/5 [ Muktinath 20
| | | | Development Bank
2 Career Counseling 2080/1/4 Paribartan Samaj ' 25
N - ) | Nepal
I3 Entrepreneurship training | 2080)’1/7_? | BP Training and I'20

consulting Pvt.Ltd.

L

10
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11. Report of Research management Cell -1
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12. Report of Research management Cell -1
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Added Annex 2: Human resource plan for 2024-2029.

1. Minute of Human Resource subcommittee 1

Human Resource Management Committee

Indreshwor Campus
2024-2028

1. Human Resource Management Committee

The Campus administration and campus service committee have acted the role
of executive body of human resource management committee since there is
no separate department of human resource management. The Human
Resource Management Committee suggests strategic plan to the Campus
Management Committee to meet the vision, mission and goals as stated in the
by-law of the campus. The strategic plan has attempted to cover the possible
areas of the faculties and staffs at its best. The HRM Committee delivers the
services considering the needs and demands of service users of the campus.
Moreover the HRM committee works with co-ordination of campus service
committee to ensure compliance with local, province and federal law that
concern to personal and employment matters, including Equal Employment
Opportunity.

2. Planning Overview

Human Resource Plan has been made to strengthen
the strategic plan 2024-2028 of Indreshwor Campus. This plan has been
designed to implement the strategies of the campus in the real ground in order
to deliver the quality exposures to the students. Human Resource Plan
manages and reviews the Annual Human Resource Program of the campus.
The overall function of the Human Resource Plan has been prepared according
to the objectives of Human Resource Development Plan stated in the campus
strategic plan. In addition, this HRM Plan has found out five key areas with
long-term ongoing goals.

The five Key areas are:

a) Internal Quality Assurance Committee ( IQAC)
b) Campus Service Committee

c) Work force Excellence and Work Environment
d) Employer- employee relationships

e) Human Resource Management Committee

3. Internal Quality Assurance Committee (IQAC)

sl -
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Added Annex 2: Human resource plan for 2024-2029.

2. Minute of Human Resource subcommittee 2

Internal quality Assurance Committee (IQAC) is shared governing body that is
established to work for the internal quality of the campus. It works,
recommends and develops the policies and procedures related to academic,
administration and extra-curricular areas of the campus. The objectives of
IQAC are to ensure the internal quality of campus by setting the norms and
indicators for academic, research and administrative activities. It follows the
campus by law. The inclusion of IQAC in this HRM plan has following objectives:

a) Review and revise all the human resources related policy and
procedure.

b) Monitor Equal Employment Opportunity on the basis of performance
appraisal.

c) Develop a procedure to ensure required number faculties and staffs in
the campus.

d) Develop a human resource development action plan.

4. Campus Service Committee

The HRM plan has considered Campus Service Committee as a major wing to
provide the capable and qualified human resource in order to raise the
academic and administrative standard. Campus service committee has been
formed to recruit new human resource and promote the existing faculties and
staffs. It is coordinated by a member of Campus Management Committee as
decided by the committee meeting. The major area of the committee is
Recruitment and Promotions to strengthen the academic and administrative
delivery of the campus. The committee has the following objectives:

a) Provide guidance on the staffing need identified through annual
program reviews.

b) Maintain the integrity of the recruitment and selection procedures to
ensure a legal provision in the human resource hiring process.

c) Make decision on complains on the faculties and staffs through
complete investigation.

5. Work Force Excellence And Work Environment

The need of excellent work force is necessary to set up quality of the campus.
Work force Excellency consists of motivations, innovations, promotion, and

e
2%«%@%

14



Added Annex 2: Human resource plan for 2024-2029.

3. Minute of Human Resource subcommittee 3

reward and so on. To set up work force Excellency and work environment in
the campus, the HRM plan focuses on the following objectives:

a) To create opportunities for professional development of all existing
campus chief, asst. Campus chiefs, faculty head, department head and
faculties.

b) To enhance the knowledge and skills of administrators, managers
supervisors and other existing human resources of the campus.

¢) To maintain an equitable environment

d) To maximize existing economical, physical, personnel and technical
resources through effective planning and resource management.

6. Employer-employee relationships:

The quality of performance is based on the sound relationship among all the
human resources. The campus has various departments and cells who are
working to achieve the common goal set by the campus. The working system
of the HRM plan is based on the following objectives:

a) Develop positive working relationship among three ties administration,
departments and faculties to solve the possible issues with adopting
professional etiquette.

b) Create cooperative environment among the faculties and staffs of the
campus.

7. Human Resource Management Committee:

The Campus does not have separate cell for human resource management. The
Campus administration and campus service committee together is working for
the role human resource management committee of the campus. The part
time faculties are recruited by the campus administration for short periods and
full time faculties and staffs are recruited by campus service committee for
long periods. The human resource management committee has the following
objectives:

a) Ensure that the cell of Human Resources provides duly and effective services
to the campus and service users.

b) Review the job descriptions and work schedule across the campus to
maximize and share personal resources and periodically evaluate
organizational structure of the campus.

AT
== s m&»-k
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Added Annex 2: Human resource plan for 2024-2029.

4. Minute of Human Resource subcommittee 4

C) Lunch the sustainable practices in the operation of the human resource
management committee.

- Human Resource Development Plan 2024-2028

S | Themes Activities No of Participation to be Remarks
N benefited from HRD
Program
1 Upgrading 2024 | 2025 [ 2026 [ 2027 | 2028
qualification of PhD ] £ g 2
the Faculty M. Phill 0 1 1 2 2
2 Upgrading_ Master in 1 1 1
qualification of ‘
Phil h
the staff rosophy
Master’s Degree 2 2 2 2 2
Bachelor’s Degree
3 Promotion of the Professor 2
faculty | Associate Professor | 5 o 1 6
Lecturer 5 BE 2 |8
Assistant Lecturer 1 2 2 2 1 i
4 Promotion of the First class officer 1 1 1
staff Member Second class officer 1 o 1 1 1 N
Third class officer 1 . 27 ] 2 772 =
Head Assistant 1.
Assistant 1
5 Research Faculty Research 3 3 3 3 3
Promotion Mini Research 3“ o 3 3 73 3
Collaborative 3 - 3 1 3 3 3
Research
6 Publication Support in Indexed 1 b 1 1 1
Support Journal
| Supportin - 1 1 1 1
International
Journal

o= Qe

g
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Added Annex 2: Human resource plan for 2024-2029.

5. Minute of Human Resource subcommittee 5

Support in national 1 1
peer reviewed
journal

Support in Non- '1 1
ranked Journal

7 Capacity Refreshers course 1 2
Development for faculty

Refresher course 1 2
for staff

Need based in- 1 2
service training for
faculties

Demand based in- 1 2
service training for
faculties

Need based in- ! 2
service training for
staff

Demand based in- | 2
service training for
staff

9 Research and Research 2 2
Publication Methodology (on
promotion Campus)
training Research

Methodology ( off 2 2
Campus)
Local and National

[N]
[N}

Seminar/workshop/
Conference /

TI'lzainiing for 2 2
Research

2
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

1. Certificate of participation on training for non teaching staff-1

7 KABHRE MULTIPLE CAMPUS g

Accredited by University Grants Commission (UGC) Nepal - 2019

Banepa-6, Budol, Kabhrepalanchok, Nepal =
Estd: 2037 B.S.

e RS
This is to certify that
Mr. Kiran Karmacharya
participated in

Capacity Development Training for Staff

organized by Kabhre Multiple Campus with the support of University Grants Commission Nepal (UGC Nepal)
from Jestha 18 to 20, 2081 B.S./May 31 to June 2, 2024 A.D.

Resource Persons:  pr. Bal Chandra Mishra Mr. Bijaya Sharma Er. Jagadeep Palanchoke
Dr. Kishor Hakuduwal Mr. Jeevan Koju Er. Subarna Shrestha
Mr. K.G. Baidar Mr. Rupak Joshi
. /-
¥ i
slev e
Madhav Rrasad Timalsina K.G. Baidar Lambodar Kayastha
Head Campus Chief Chairman
Research Management Cell (RMC) Campus Management Committee

Date: B.S. 2081 Jestha 20 ﬂz.un. 1144 Baisakh Krishna 11]

18



Added Annex 4: Certificate of participation on training for teaching and non teaching staff.
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

3. Certificate of participation on training for teaching staff-1
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

4. Certificate of participation on training for teaching staff-2
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

5. Certificate of participation on training for teaching staff-2
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

6. Certificate of participation on training for teaching staff-2
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

7. Certificate of participation on training for teaching staff-2
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

8. Certificate of participation on training for teaching staff-2
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

8. Certificate of participation on training for teaching staff-2

ot o P 0

7
has successfully participated in _
RESEARCH METHODOLOGY TRAINING
from Asar 2 to Asar 4, 2079 B.S.

SUPPORTED BY ORGANIZED BY

= G

University Grants Commission Nepal Indreshwor Campus
Sanothimi, Bhaktapur Panauti-7, Kavre

RESOURCE PERSONS
m_us Dilip Parajuli Dr. Prakash Shrestha Dr. Makshindra ddmumv
4
W\ § N

...‘ ........ Y. el T
,_m<maaxm§mo:m2m msqmmxca_.mcém_ HE_._xmb._._.mBBxE

Co-ordinator Campus Chief Chairman \F A
Research Management Cell
(
A
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

10. Certificate of participation on training for teaching staff-2

) 72

Certificate of Participation

This is to certify that
SUMITRA HUMAGAIN
Indreshwor Campus, Panauti- Kavre
Participated in
Training on Data Collection and Analysis
17" to 19" May 2024

Supported By

=

University Grants Commission, Nepal

Organized By

Research Management Cell (RMC)

TEJGANGA MULTIPLE CAMPUS

Panauti Municipality-8, Kavrepalanchok

27



Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

11. Certificate of participation on training for teaching staff-2

w m

DEMIINITIDICAAMDIIC ™
TN IVIVERIITN L YAIVITUYD
Accredited by University Grants Commission (UGC) Nepal - 2019

Banepa-6, Budol, Kabhrepalanchok, Nepal

- B ‘
Estd: 8.5. l
|

This certificate is presented to
MS. SUMITRA HUMAGAIN

for participating in

/ Case Development Workshop
/
/

organized by Kabhre Multiple Campus with the support of Education Development Directorate, Bagamati
Provinee from 2™ to 4" May, 2024 A.D.

Facilitator: Assoc. Prof. Dr. Tikaram Gautam, Dr. Bal Ram Duwal, Dr. Kishor Hakuduwal, Dr. Niranjan Devkota

Py 0l

)= ol

e T #* A

Madhav Fmiod TNimalsina K.G. Baldar mm'imrjm Kayastha Shant Rotna $hakya

Head Campus Chief Chadrman
Research Management Cell (RMC) Campus Mg .

nt Committee

Dale: 8.5 208) Baishakh 22 | N3 1144 Chaltio Wadl 1]

Bertificate of JParticipation

Chis is to cettify that
CYUMITRA HUMAGAIN, Tndrshwor t"am,/u.
has patticipated in
Dissertation and Article Writing Workshop

held fzom 10th Jestha 2081 to 1 2th Jestha 2081.

e Iz

|
Supported By Organised By |
University Grants Commission Indreshwor Campus
Sanothimi, Nepal Panauti-7, Kavre
: 3
st [ a
. ¥ 2 o oy \ " -
Thapa Dr. Prakash Shrestha Prof. Dr. Dilip Parajuli Shreekumar Suwal Tuyuka)i Tamrakar
Facilitator Assistant Dean Campus Chief
Assaciate Professor Faculty of Management  Indreshwor Campus Incin
Campus  Nepal Commerce Campus Tribhuvan University

van University Tribhuvan University
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Added Annex 4: Certificate of participation on training for teaching and non teaching staff.

12. Certificate of participation on training for teaching staff-1
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Added Annex 5: Photo and minute of field visit and extension courses activities.

1. Photo of Jyoti Mirmire Samuhik Saccos Field visit -1

=s Jyoti Mirmire Samuhik Saccos
J November 9, 2023- @
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Added Annex 5: Photo and minute of field visit and extension courses activities.
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2. Photo of Jyoti Mirmire Samuhik Saccos Field visit

(

: P \\a\y %Abh.ﬁ\._ f M
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Added Annex 5: Photo and minute of field visit and extension courses activities.

l.

Photo and minute of Banking and Insurance awareness training -1
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Added Annex 5: Photo and minute of field visit and extension courses activities.

1. Photo and minute of Banking and Insurance awareness training -1
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Added Annex 5: Photo and minute of field visit and extension courses activities.

1.

Photo and minute of Banking and Insurance awareness training -1

R

B ) e Bate -

ZACSTIH15 53 648 HiS) o ST TS s RReT

f;;ﬁ“{"m“g\ u-—uo J - %,\ qnts%* E-g(csq ‘4-{1{)]\

RTRA A guun ~\~1\ f\\;;cs-f ,'Qu—u {["ij‘-flzﬂcs)

Sl RS IS ‘-’qg‘”WQ-{J@’T ‘?\’—/UJf‘u—fwn"f

.
— FR IT o0 ;mewﬁ e ) =R |
EE® Ut TE ) -
A L L
L — 217 T
3 —a)l‘j’mgﬁaﬁ-"‘_\ bl THcs

-
2 ROV SRSty S TP, rgwla o Ay
"&Q\_\%W _'%fﬁé\%' U;Z%\(TT"W 4 Dy(\é \4('3-
,,j\“f,, ———— 4_'67, 9 [ :
Ué'\é—\ COANL _'_'__“‘%\_’r'\(;\zﬂ_ji
'175?7176‘ srEe
ﬁ\&T m S o L{gﬂ‘ (‘{-}
TAAN, de"_ﬂq‘ ””” e L Sa—
Ry fﬂd’ﬂ("‘é‘fﬂ—’ e ag
QR ;-zuqeef(_r T IeSraa
*f 34 ﬁqﬁw R B — s
i a9 (AT GEOTATT LTo‘?Al ,? — 99
L 95 =i aeorgy T ot - e
= jx- s P Al y
;ﬁ T AT R 7 %*
_Q% R et~
K12 "1’"@“ I o A ¥
B o -{%m? T ucmgﬂ TV o1 =
': 4@3 OJo{HI_ ' <i5l|Zi L G (CEE -
F; Jo  HEHes Tiaga Tev Al -
b [ 002 Ta VAo T P aﬁ%ﬁ- qc
Teq.  SSLES AT T A, — a5
24 vz gEwmy 47?7%7(}

A ST ey A ) o - =
I RSQ -~ !g G 4 Qb‘)‘f 0r - ﬁ%}%ﬁ- ?___im

34



Added Annex 5: Photo and minute of field visit and extension courses activities.

1. Photo and minute of Banking and Insurance awareness training -1
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Added Annex 5: Photo and minute of field visit and extension courses activities

1. Photo and minute of Banking and Insurance awareness training -1
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Added Annex 6: Skill development Training for Students

1. Office package computer training for Students photo

INDRESHWOR CAMPUS

Panauti Mupicipality-7, Kavrepalanchok
Estd#2058 B.S. (2001 A.D.)

A _lgtedto Tribhuvan University
Ref No.: (MBS, [8BS, BEd, BA, BSW)
wt:, i voz0 WA W%
5] 9Teh BFL? qifew gHd
T FAETEET qereed e e gl T A 208
e s (4 TR e Computer Cllic ackage GUEE
AT A WUE g9 gegd fAmdiesd A A T e
s |

aif: Computer Office Package
fafar, 3089 35 94 THIRE 30 AAHH
oo fage woo 3fE@ €00 IF

“T: FRYAT T, FAZT FA T

ary zat T atEw Al T0sq W qo i

email: indreshworcampus2058@gmail.co bsite: indreshworcampus.edu.np Tel.No.: 011-441399
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Added Annex 6: Skill development Training for Students

1. Office package computer training for Students photo
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Added Annex 6: Four dimensional staff appraisal system.

1. Four dimensional staff appraisal system

\. Indreshwor Campus, Panauti

Performance Appraisal Form
For Lecturers and administration staffs etc.)

Basic Salary per
period/Pacakage

pfmmT T (Surname) ==

1 Tamrakacr \ Protep _J

“/ r Permanent Ao Munl
Address Temporary

Academic / Professional Qualifications

Degree/Level

I
(Tribhuwon Urveady Med. (bt el | def Basion
E&M&aﬂ“ﬂ%ﬂl}ﬁ?_& | MPa
I S
I
Last starting joining Date in this Campus
(9065 BL, Magh ©3]
Other Details B
SN “Description

P

| University/Institution Division
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Added Annex 6: Four dimensional staff appraisal system

1.Four dimensional staff appraisal system

Indreshwor Campus, Panauti
Part 'A"
Self Assessment
(Please comment briefly)

1. State your position and the nature of subject
assigned to you during the period under
review,

)ﬂ ’VQ‘MQ-U k llimﬂ"
'qt W)S? PSS s]
k\[ldp,\_t&

Thoantweal Boloftalne.
-Q'h.xéu‘m Fotr ahose ks pruﬂjr?_aﬂ 2ok

~

. Do you consider that any other task/s would give
you an opportunity for better contribution?

= Ceurse

- Aeimnouzhal @mn
- Rmilears © Studoat

3. What are the drawbacks that existed in your
work environment which prevented effective
performance?

—

Droaw back g

- v v i by

- Aqmmﬁ&‘u ard
— Odtsr b-fpmfd\

M&

'

. State special instances when your contributions
to the campus were beyond normal expectations
e.g., based result, detection of frauds, better
student service, fund collection, higher
productivity.

= HU( GU‘&/U‘:\.P’!&W as WT\&'LM

w

. Enlist specific efforts made by you (to achieve a
higher standard of work) such as punctuality,
regular attendance, result, admission, neatness,
trust worthiness ete.

Date: “H}.W '2-5'?:5 @g
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1. Four dimensional staff appraisal system

Part 'B'
Comments by the Campus Chief

Added Annex 6: Four dimensional staff appraisal system.

The Campus Chief should review the performance of each skill or talent of the staff member and give a correct rating

on assessment of each skill and thereby comment on same.

Evaluation

‘A Excellent
'B' Good

e Average
D' Poor

'E' Very Poor

Personal Strengths/Weaknesses

Rating

100, 95, 90, 85, 80
79, 75, 70, 65, 60

59, 55, 50, 45, 40

39, 35, 30, 25,20
19, 15, 10, 05, 00

Topics

Rating

Any other comment

1. Accuracy: -
The extent to which the individual works without errors with neatness and
orderliness.

2. Speed: -
The individual's ability to complete the work assigned with utmost expedition
for better student service and higher productivity

3. Job Knowledge/Skill: -
Range of knowledge and experience the person possess o carry assigned
responsibilities.

4. Initiative: -
Anticipation of task requirement without constant guidance and supervision.

5. Quantity of work
Output achieved in proportion to the time

6. Commitment to work/Application: -
Diligence / keenness shown in pursuit of positive results.

7. Communication: -
Ability 10 ¢ icate and interact with students and staff effectively.

8. Common Sense /Mental Alertness: -
Resourcefulness and the ability 1o tackle with situations by logical judgement.

9. Result: -
Willingness to Satisfactory result.

10. Co-operation: -
Willingness to carry out instructions and support team efforts.

11. Student Service: -

Ability to maintain high student service and foster Campus's image.

12. Overall Conduct: -
Integrity. punctuality.

scipline and general conduct

Total

OVERALL RATING (Divide the total by 12)

Special C ts and Training needs

1. What do you consider his/her main strengths and the
Extent of which he/she possess these skills/qualities?

2. List the areas, where training is to be provided in order
to sustain the individual's performance or improve.

3. Any other

Others:

4. Any other comments
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Added Annex 6: Four dimensional staff appraisal system.

1. Four dimensional staff appraisal system

Indreshowr Campus

Appraisal form for Tcaching Faculties

ol appraisc: Sabila Huﬂﬂ&.’” 2. Post designation:
o T 4. Total working days:
Pecsem day: 6. Major Responsibility

- B s s
Daty (if any).................
ame stafl’
== Level | No.of Students  No. of pass Piss Yo Remarks
i | students i i |
{ 61 ‘
Y4y |
4|
Yo 32
PLblisShed N ez s D e e v

................... Publisher......oorevesermnnenensens
Degree/training/achicvement (iFany ...

< Achicvement......

sscers_ the given are the point based on the Tor that the campus assigned you as
= Please tick the option that best deseribes vour activities throughout this year.

=L - = & a 112137145 | Managers ] Final
. y E - I T I'valuation | Evaluation
e Boen preparing the weaching plan ‘ v
1 Beem developing tasks which i
[ s students themscelves T (. |
ELl msang innovative pedagogical | ‘ \
pees including [ICT tools in the | v ‘

s sesslar and punctual A S S|
Been involved in independent N
g activitics I
Been working to get published in N
sc publication | O O T |
Been supporting my department to v
the periodic reports I |
Been regularly coordinating with the [
@f depariments. facultied. and the b |
s chect as per necd '
Semmatevely asscss the student's
eewemment via regular class work and v
aties samdent’s work. Lo by |
B ¥ seppost exam commitiee for the ;
. smeethness of the exams O e |
28  BE=we been involved in the ECA and CCA v f
22 I Edve been carrying out other roles and o

esponsibilities as requested by the campus

<

{
|
!

Sessamure of Appraise
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Added Annex 8 for Library management training to Campus Liberian
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Added Annex 9 for Research expenses

Research Activities Expenses for fiscal year 2079/80

S.N | Program - | Budget i
| 1 | Research Program | 6000 B
2 | Research methodology orientation 9745 |
3 !__Re_scaﬂ_c__h journal inauguration program |80 -
4 | Research journal | 43500
— TO@,,, ,,,,, v
-
A \
"J/.A - W
LMC
\%
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Added Annex 10 for extension and outreach program list 1

AL T TIE
Indre; XE{L(%) pus

Panau¥-7

Extension and outreach Activities perform

"*S.N—ﬁl_ﬁc@aim* T Dae [ Others
"1 Climate Change-Mitigation and | 2080/02/1 3_'**_# I
| Adaptation |

2 ["Academic Industries Dialogue | 2080/02/15
I‘T**l—c;m—maar;" Eeonomies _and [ WBOOET |

| | Development : | |
i Community Outreach Program- 7208000228 | Panauti-7.  ward |
1 | Women Empowerment - J‘ office
5 ‘ (‘Tmﬁiﬁnti\ " OQutreach Prugra}-l? 2080/02/30 - Panauti-4.  word

“ | Women Entrepreneurship : ‘ office ‘
| ‘ |

6 'Communit)‘ Outreach Program—

| 2080/02/31
I

| Panauti -8, Malpi

‘ | Gender  violence and legal |

|‘ | consultation I P J

- Fanauii journal bimochan ra abi| 20809 |

gosti ‘ |
| 8 awareness lTrnEral_ﬁ B ,0_“_‘ 727)8_0/-1172‘5'7—7 l——__“
‘ | Entreprencurship  Logistic and ‘ I

1
| l Tourism workshop | ‘ ‘

: | Life insurance awarencss priogrj.ar_n_ Tom91028 = G
s Carrier conmimg program | 208014 |

h—fczopzmme Fducation | 20801716
Pz—ﬁk’rr—ﬁ 20801715
| aw areness program 1
National development workshop | 2080/10/6

Climate _ Change-Mitigation and | 2081718

1 Adaptation \

s Aéﬁa}mircrfu_o;;cli'al;eﬁiﬁrlrngl.le 20811713 L o 1
[16 Government ST ey TROE o | S ‘
\

I AQ@«L&J
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Added Annex 10 for extension and outreach program list 2

l7riﬁC0mm-l-1;i-t_\' Outreach P;u?r;lm— [2081/117 Panauti  -12.]
| Women Empowerment Roshi Bajar ‘
18 ! Community Outreach Prngrn'm— 2080/11/25 Panauti-7,
Women Entrepreneurship Redcross
19 é()mmunily ~ Outreach _E)Eram— 2080/8/19 o Panauti &
Gender violence and legal | Subbagoun
consultation
20 | Orientation  on  Information, | 2080/12/16 GURU Institute |
| communication  and technology of  Engineering |
‘ skills and employment and technology
L
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Added Annex 11 for computer lab Schedule, maintains and training
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Added Annex 11 for computer lab Schedule, maintains and training

INDRESHWOR CAMPUS

Panauti Municipality-7, Kavrepalanchok
Estd: 2058 B.S. (2001 A.D.)
Affiliated to Trighuvan University

fafe: 2059 S ¥
¥ oo Frorer arferm awfa g=m

TH FATHHAT AT g faendiessr qiafaaasr aftr  20=9
A TS 94 Taef@ fraes Computer Office Package arfaw
Foed A gar S e, ww v e gaferd g wam
AT g @it giaa afeg |

FTAHH

arfm: Computer Office Package
faf: 2059 S 9y TaRRE 30 THE
FHT: fag o0 2fg <00 TEy

&

. TR AT, FFAIT H4, T |

email: indreshworcampus2058@gmail.com, website: indreshworcampus.edu.np Tel.No.: 011-441399

48



Added Annex 12 for  Scholarship data

INDRESHWOR CAMPUS

Panauti Municipality-7, Kavrepalanchok
Estd: 2058 B.S. (2001 A.D.)
Affiliated to Tribhuvan University
(MBS, BBS, BEd, BA, BSW)

fafa: 2059 Fema 39 77

TH FFHEE A4, 2050/ 59 R, #fgar, ST A1 Ao A Avesr grighier
faav faergam 24 3 |
S. | Students Name Class [ Male_r Female LMadhesi Dalit | EDJ | Remarks
N
|| Dikesh Mahaju Shrestha | BBS 3rd Year |\f '_ﬂ' B :‘_ 3 Months
2| Mahes Raghu Shrestha | BBS 3rd Year | | 3 Months
3 | Susma Khatri | BEd3rd Year R 2 Months
4 | Dechhen Ghising BBS 2nd Year v v |2 Months
5 | Susmita Suwal BEd 3rd Year v 2 Months
6 | Januka Shrestha BBs Ist Year V 3 Months
7 | Pramila Singtang BBS Ist Year N v |3 Months
8 | Sabin Guragain BBS 2nd Year v v 2 Months
9 | Sangib Guragain BBS 3rd Year v + 2 Months
10_| Sabina Guragain BBS st Year i 2 Months
11| Nishan Buddhacharya BA 2nd Year v 2 Months
12 | Aayusha Basnet BA 2nd Year _ -;i v i o - 2 Months
13 | Ajita Badal [WASGH Years © |~ [ % — 2 Months
14 | Sabita Mulmi Shrestha | BA 2nd Year ,,v‘_...i Yo i 2 Months
15 | Dinesh Phuyal BBS 3rd Year 1 ¥ |35 - 2 Months
|16 [ AnitaPhuyal | BBS 3rd Year J e P T 2 Months
17 | Apsara timalsina BASW 2nd Year | | | | 2 Months
18 | Rama Bhatarai BEd 2nd Year [V 3 Months
19 | Dipika Dhimal BBs Ist Year v N 2 Months
20 | Punam Shah Kalwar BEd Ist Year v N 3 Months
21 [SrjanaBK | BEd4th Year v 7ﬁ_ Y 2 Months
22 | Rasmita Lama | BE Ist Year PR v |2 Months
Total ~ = 7 15— EEkE 1 4

email: indreshworcampusZOSS@gmail.com, website: indreshworcampus.edu.np Tel.No.: 011-441399
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Added Annex 13 for ‘Sikdai Kamaundai’ program agreement and students working list
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] ﬁswmmmhmwwmmmmﬁwm

JeeT e A AT TAE ST TEAY e |
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Added Annex 13 for ‘Sikdai Kamaundai’ program agreement and students working list

INDRESHWOR CAMPUS

Panauti Municipality-7, Kavrepalanchok
Estd: 2058 B.S. (2001 A.D.)
Affiliated to Tggbhuvan University
(MBS, BBS#BEd, BA, BSW)

fafa: 2oz Juma 29 T

fad #Hr3% FriHwar @Eanfl 27wl g |

T FEH AeaaA [Aadierar araaiE fag aar forg fawrar aif
T FRYEATE fatq= S e forg faares it e wEred anww
a4 (Intership) wforandt @aawar =war am 7% faer =mew faardizse
FATHYE GITHAHT DM FHETF THZA 41 AT AT =g |

mﬁwmﬂmmmwmmﬁqﬁmmmw
FTFIHAT GeHATH qWE 14 20 F797d afemg |

“/\v\\nby\

email: indreshworcampusZOSB@gmaiI.com, website: indreshworcampus.edu.np Tel.No.: 011-441399
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Added Annex 13 for ‘Sikdai Kamaundai’ program agreement and students working list

Indreshwor Campus
Panauti-7

Kamauidai sikdai program

Students doing job in organization

FN Name lClass [ Job Institution JOB Inte
| m
1 | Dikshya Surkheti [ BBS | Teacher Way to Wishdom Montessori JOB
| | School. Panauti -7
BBS Megh'imc JOB
Teacher _ | Gyanjyoti School OB
Sarita Magarati | BBS | Teacher | Saraswoti Kunja | Boarding school | JOB
‘Rabina lubhumi | BBS | Teacher | Saraswoti Kunja Boarding school | JOB
S | Teacher ‘ Navaratna English Secondary | JoB
D - School ) o e
Sumi Thing %Ed | Teacher TPBH&UII basic school JOB
Mandira Madhikarmi BEd | Teacher Panauti basie school [ 10B
Monika lama Teacher Aadharbhut Bethanchok narayan JOB
basic school
Rama Bhatarai | Teacher Suryadaya Secondary School | JoB
Rubi Bogati | BBS Teacher ‘Miracle Montessori - JOB
Sonu Rai BBS | Accountant } RLTraders JOB
Puspa Sapkota Accountant BABU Traders and Suppliers, JOB
‘ Panauti
14 | Sajana Shrestha MBS | Teacher [ Parbati secondary school JOB
15 | Ramesh Shrestha MBS Luan manager ﬁepros development bank Itd, JOB
&ethanchuk
16 | Samjhana Shreshta | MBS | 'iem.hel
17 | Dinesh Phuval BBb ; Loan Manager | B\I‘Id\ ak Saccos
18 | Nikita Karmacharya BBS Mar ke_tﬂ'\_LiA Rosln [JoB
19 | Muna Thapa BBS Intern "TNIC Asia Bank Itd, Panauti ‘ Inte
| m
20 | Anita Titung ‘ BBS Jr Emi Mirmire Samudayik Saccos Inte
m
21 | Sujana Tamang [ 8BS %— | Jyoti Mirmire Samudayik Saccos Inte
| \ m
22 | Saraswati Rawal | BEd Primary | Shree parbati kunda Secondary joB
Teacher | School, Rasuwa [
23 | Ishara Khulal BEd Branch Surwamukhl SACCOS, Khanikhola | JOB
Manager Ga.Pa.
24 | Sadikshya Basnet BBS Shoperkeeper Basnet Kirana Store JOB
24 | Susmita Ulak ['BBS | Shoperkeeper ["Kathaganesh Vigitable shop JOB
25 | Monika Shrestha LM_B_S | Accountant | Binayak Saccos - | loB
) Prajita Dotel BBS !cga._h&/l; ‘ilyfgl] School JOB
Pallavi Adhikari Iees [Mmem TNIC Asia Bank | Inte

w’
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Ikdded‘ 1&111131( ]‘E fCI Sll{dzll I:ZIIIIELLIIICIELI rogram a ceme ¢ d studc S C g S

ENEENS-
. T oAl A
28 | Cristal Karmacharya peS | Loan Ass Samudayik Saccos m
29 Arta Tamang_____ | B85 Shopkeeper | Ariita Bacaken)
30 | Sarala Mahat BBS | Teacher )ﬁ@\idﬁBAsic School
Goma Sanjel gs | Teacher [ Kavre English Secondary School m
32 | pranish Shrestha BBS LJOB,_,,{, | E§_Sf[‘i‘iicfﬂ‘_ciBa“ePﬂ,,_
praful Shreshts BBS JOB _
Sanjeeb Awale gps | JOB _

Heritage decor multipurpose
company Pvt,ltd
Pasa Garment

Susmita Suwal

Asmita Rai

Sabina Timalsina BEd ["Kavre Gyonodaya School
m Sarbada Timalsina BEd | 7{7_7‘ Dish home fiber -
39 | Nisha Timalsina | BED | Navaratna English Secondary

__L o | School
ishara Khulal BEd | JOB suryamukhi Saccos, Khanikhola 5
\I Green village Nepal. Godawori,
| o Lalitpur 9860899697
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Added Annex 14 for EMIS data

v M Inbox (56) - indreshworcampu: X% @ CamScanner 11-21-2023 1398 % @ Mitra ERP x o = X

€< (] 25 ic.emis.com.np/StudentReports/GenderWise.aspx [0 + ¢ a % i

wMitra ERP

Fiscal Year (Indresty Campus-Higher Education Dept)

« Filter Report VX

Academic Year :

3} 2080 v Show

o8 Gender-wise Student Enroliment 2080 VX
SN Batch Total Male Female Male(%) Female(%) Ratio(M:F)
1 BASW 2079 23 1 12 478261 52,1739 1:1.0909
2 BASW 2080 1 7 4 63.6364 36.3636 1:0.57142
3 BBS 2076 2 6 16 272727 727273 1:2.66662
4 BBS 2077 1 0 1 0 100 1:10000
5 BBS 2079 20 8 12 40 50 1:1.49996
6 BBS 2080 25 10 15 40 60 1:1.4999%
7 BEd 2076 18 0 i8 0 100 1:130000
8 BEd 2079 ] 1 7 125 875 1:6.9993
9 BEd 2080 2 2 0 100 0 10

Total 130 45 85

- M Inbox (56) - indreshworcampus X @ CamScanner11-21-202312.18 X @ Mitra ERD x + =

€« G 25 icemis.com.np/Default.aspx er Yr o

I Rajendra Mahaju

wMitra ERP

1 (Indre: or Campus-Higher Education Dept)

# Dashboard

# Home ‘Screen Options v
Administration

Exam

Exam Control s .

Selup

S sexam Conirol [ osetip | atostel | S
Library
i 4 Tl
) —

#Front Desk -
H 0 Type here to search 0
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